
MINUTES OF THE VAN BUREN COUNTY COMMISSION 

VAN BUREN COUNTY, TENNESSEE 

The Van Buren County Commission met in a Regular Meeting Tuesday November 19, 2019 at 6:00 

p.m. at the Van Buren County Administrative Facility & Justice Center. The following action was

taken as recorded in Minute Book, "R".

Call to Order 

Sheriff Eddie Carter called the Meeting to Order. 

Roll Call 

Member present: David Chandler, Joey Grissom, Terry Hickey, William Maxwell, Bill Mosley, 

Mickey Robinson, Henry Seamons, Brian Simmons, Robert Van Winkle and Michael Woodlee. 

Also present: Standing in for County Attorney Howard Upchurch was Attorney Stacy Farmer, 

County Mayor Greg Wilson and County Clerk Lisa Rigsby. 

Approval of Minutes for October 15, 2019 Meeting 

Michael Woodlee made a motion, second by Mickey Robinson to approve the Minutes from the 

October 15, 2019 Meeting. All agreed by voice vote. Motion passed. 

Approval of Quarterly Reports 

Mickey Robinson made a motion, second by Michael Woodlee to approve the Quarterly Reports 

for all Departments. 

Upon roll call: David Chandler, Joey Grissom, Terry Hickey, William Maxwell, Bill Mosley, Mickey 

Robinson, Henry Seamons, Brian Simmons, Robert Van Winkle and Michael Woodlee voted yes. 

No changes to any yes vote. Motion passed. 

Approval of THDA Policies and Procedures 

David Chandler made a motion, second by William Maxwell to approve the THDA Policies and 

procedures. All agreed by voice vote. Motion passed. THDA Policy as following: 

































































Van Buren County Sheriffs Department 
Law Enforcement 

Policies and Procedures 

Subject: Selection & Placement of 

Personnel 

Policy Number: 2.09 

! Issue Date: Revision Date: 11/04/19 

• Approval Authority
1 

Title and Si nature:

POLICY: 

The Van Buren County Sheriffs Department places a priority interest in the selection and 
placement of personnel given the constraints economy of force, applicant qualifications, 
and budgetary constraints. This agency strives to meet and exceed State standards on 
officer qualifications for employment while maintaining an equal employment opportunity 
and discrirnination�free environment. 

PROCEDURE: 

Equal Employment Opportunity: 
The Van Buren County Sheriffs Department is an Equal Opportunity Employer who 
supports the Americans wtth Disabilities Act, (ADA). and must respond to reasonable 
requests for job accommodations and take reasonable action to employment qualified 
individuals with disabilities. This agency is committed to making reasonable sustained, 
diligent efforts to identify and consider such individuals for employment and for possible 
advancement opportunities ansing during employment. 

The Van Buren County Sheriffs Department prohibits any retaliatory action against an 
employee for opposing a practice, which he or she believes to be discriminatory. This 
includes the filing of an internal complaint or the filing of a complaint with a state or federal 
civil rights enforcement agency. 

Maintaining the ideals of Equal Opportunity Employment, no individual inquiring about 
employment within the Van Buren County Sheriffs Department may be discriminated 
against based on 

1. Race
2. Color
3. Religion
4 Sex 
C. National Origin.., 

6. Disability
·----- -------� 

RESTRICTED LAW ENFORCEMENT DATA 

T tHf data ,s propne:ar, ana shall not ce duplicated disclosed. or drscusM!d. without the wntlen permission of this agency Data 
subjeCI to th,s restnct,on ,s contained throughout this pubticallO!I 
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